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NORTH DAKOTA ASSOCIATION OF COUNTIES
Job Service North Dakota

Patrick Bertagnolli, Executive Director
October 4, 2022



NORTH
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Be Legendary.”

Do you think NDSU has a problem recruiting GREAT players to their team?
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Aligning our Community, Schools & Industry  Dakofa | i senie

Be Legendary."

Develop
Community
Partnerships

¢
Help with
Workforce

Integration

¢

Impact Recruiting
and Retention
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In Pursuit of Community Alignment Dakota | s

Strengthening Relationships Getting to Know Our Future Workforce
Industry Meetings With School Strengthening Relationships with Students
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The Birth of our Student Ambassador Program  Dokofa | s

Together

difference
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Ambassadors — Workforce Presentations
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Fill The Stands: Promoting an Active Lifestyle
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A Culture that Connects Us — We simply call it Home
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Location:
Rough Rider Center
Dave Hansen Arena
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Building a
Culture
that People
Want to be
Part of...

T
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& with Kara Glenn
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& Like & Comment = Share 1Send

alle 7.093 views of you

9 Patrick Bertagnolli, SHRM-SCP vee

EMTREPREMEURIAL SPIRIT! This is Chris and Kara Glenn with their newly formed
business, SILVER FOX PIPELINE & FACILITY SERVICES! Chris has spent his career in
the PIPELIME industry and Kara by trade is a RIG WELDER. and she is a former
enlisted UMITED STATES MARINE! Thank you for your service! Chris and Kara have
been in Watford City since 2010 and 2015 respectively. A big part of their business
plan promotes local workforce development, community integration, and
invalvernent! COUNT ME IN! We will be hosting a meet and greet with key
community stakeholders to make sure that they have the support and resources
they need to build their business and fulfill all their dreams! In addition, Chris and
Kara were extremely moved by the fact that cur High School Ambassador
Program will partner with them and do their part to make sure that all employees
of Silver Fox Pipeline and Facility Services understand this! WELCOME HOME!
#InThisTogetherND
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Congratulations

FEE [ |

Silver Fox Energy is a GREAT example for Aligning Communities, Schools, and Industry!

They now have over 200 employees; they are working in 8 states. “North Dakota is where it's at!” —Kara Glenn,
CEO Silver Fox Energy
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Flying high

Drone day in Watford City helped students
get a Handle on emerging future careers

o can create opportu.
prster s

Curlosity may not

SR ot iy S0 A ADGLE Gt Drone Zone
e S

byper conscientious experience and enthus}
about our youth. As we asm with their families

agricul: advance in emerging which further promotes ERargy S Lsilieiag e R T e =\
S Fzos Y mtins ee D Emomcsrine =Sy
T A e T T e TR s e It = =

ealthcare, infrastruc’ take our kids along for 1n addition to the
the ride, of three - Pow.

as easy o seo the 11 said. “At the end of drones and opportunt

Precizion Ag S
Farm Mapping

y 1o be the next most youths closer to home, tions at home, Bertag. -
thai i added.

since the Internet. they will have exciting M rt ur youth are great
‘What | found most new opportunities for - thi ro: educators,” he sald
interesting is that our the future right here In thei ter- “Their families are Parents, here is what we shared
youth naturally re- the region est : going to get an earful with your kids today!
how drones ~Our community is share their education, (after this)i*

res and sensove/cameres

County KidSt

qust 16, 20



NORTH

Statewide Labor Market Dakota | s

UNEMPLOYMENT

379% Nationwide TOP 5 OCCUPATIONAL GROUPS
OPEN JOBS

18,280 Open Jobs

4.3% more than this time last
year

Healthcare is #1 in Open Jobs

EDUCATION

35% Require HS Diploma
37% Require Bachelor’s or
Higher

TRAINING
50% Require No Training
29% Require Short-Term OJT

WAGES
37% Pay $30+/Hour
37% Pay $20+/Hour
$29.37 is Typical Average Wage




August Job Openings By County
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Seriesl
. 1,000
Divide : i
Burke , Bottineau Rolette Cavalier Pembina
16 20 Renville
73 92 Towner 28 155
14 500
Walsh
; 193
Mountrail McHenry Pierce Ramsey o
63 321
177 65
Benson
46 Nelson Grand Forks
| 52 1,660
McKenzie Eddy
312 5a
MclLean Sheridan Wells .
il 30 33 Foster Griggs Steele Traill
Dunn 74 9 15 195
Mercer
61
85
o Oliver
Golden Billings . |
Valley 16 Burleigh Kn(;der Stu;;r;\an Barnes
30 Stark 2,966 5 228
805 Morton
378
Slope Hettinger Logan LaMoure Ransom
3 G 64
23 rant 6 32 :
40 Emmons Richland
B m 17 414
o Adams Sioux Mcintosh Dickey Sargent
* 77 203 26 85 117
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Job Service North Dakota

WHO WE ARE:
* Nine Workforce Centers across the state
« Regional workforce experts
 Strong partners with employers, schools,
local EDCs and chambers
« Knowledgeable of local communities, current
events, area resources and local economies

WHAT WE DO:
» Connect Employers and Job Seekers
*  www,obsnd.com
e Remove Barriers to Employment

« Labor Market Information
« Unemployment Insurance Benefits J ObSN D.COm
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STRATEGIC ALIGNMENT gl e

VERNMENT

Unification & Shared Services | Digi sformation | Dsilivery of Service

Skilled Workforce
Healthy, Vibrant Communities
Recovery

Choice Readiness
Engagement

Delivery of Service

Cultural Transformation
Unification

Customer

Finance
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Employees

Provide innovative workforce solutions
through collaboration and education

Create a strategic promotion and
communication plan
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ACCELERATING OUR STRATEGY

Turning Ideas Into Action

Strategy Teams Community
Involvement

Story Telling
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Be Legendary.”

Employment 'J H2A Visa
Reemployment S o A 1,081 Inspections
Training L TS e . - For 2,566 workers
Upskilling g . Drove 32K Miles

WOTC
w n ‘l‘ c 10,870 applications
Jobs For Veterans WORK OPPORTUNITY TX CREDIT fo;,employegr Fla);'l
240 Veterans served since credits since 9/1/
g el e it oo mi e IO
WorkOne TAA
Participants Served RESEP
Sinlze o121 [ ADDITIONAL ] ons AN
182 Youth PROGRAMS Crossroads (In-School)
out BEST (SNAP)
452 Adults

, ! PRIDE (Child Support)
rkforce lnnovation and Opportuniy, 35 Dislocated Workers New Jobs Training




First National Level
Virtual Job Fair

Over 160 Participating
Employers

Job Seekers from 20
States and 6 Countries

NEXT VIRTUAL FAIR
COMING IN FEBRUARY
2023

COME HOME
TO NORTH
DA KOl .

Ll |
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NORTH DAKOTA VIRTUAL JOB FAIR - MAY 19

Exclusive access to 150
multi-industry employers

Register Now

NORTH

I Job Service
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Neset Consulting
Serving the Bakken and Beyond for Over 40 Years
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SKILLED TRADE PROFESSIONAL/OTHER
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Registered Apprenticeship Programs [RAP) are considered CROS
-demand jobs per guidance under the United Srates
Deportment of Lobor. For o complete lissing of RAP: in Norsh
Dakosa, go 1o:

The in-demand occupations list wos primarily created using
Ioag-torm employment peojecons from the Nort Dokt
Lobor Market Information Center and supplemented by data

nalys ond from the U.S. Bureau of Labor Stosisics. The list is reviewed
o cotons Equipment lnsollers & and updated annually by the Workforce Development
MANACESEY porers, Excep o Councd with assissonce from Job Service North Dakosa. The
5 bt s primarily compeised of occupations that typically require
CG‘:"‘":“M"“."""W s postascoslory echeontion wp i o mcding o Bk
IPO""““" Mnm':::" Ior's degree. The foctors used in crecsing the st ave below:
Mitind & Heolh Scrvies, - Towl 2021
15 « Monogers Securiies, Commodifies, & Financial Services Sales T e 207020301
TRANSPORTATION Sales Manager: Aerie o Sobs Goeneih Beam (2020.2030)

: Soles Representotives, Wholessle & Manulacsuring,

a—:un- NORTH Tochnicol & Sciensfic Produc :;b ww-v(zl‘);(;xmz)cao)

Heavy & Tractor-Trailer - i cod ;
DQkOTG | Job Service e Exmenging Occapotions

3ob Service Nonh Dokor & an aqual opporaminy smployer,/ program pravider.
Be Legendary. Auxibary aids and servicas ore avoiloble upon request 1o adiidsals with dacbibsas. R.7/01/2022 - Y22

Virtual Reality Platform
Focusing on In-Demand Jobs

Significant Opportunities for the evolution of Career and Technical Education



ALIGNING
PARTNERS
and
POSITIONING
JSND FOR THE
FUTURE
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Find the Good Life

® HIDE MENU
HOME
RELOCATION HELP DESK
¥ CITIES / COMMUNITIES
MEET NORTH DAKOTA

JoBs

THINGS TO DO ?“-“ ta\ | ' ,
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Complementary program at no cost
Centralized pipeline and talent roster
Dynamic, recruitable candidates
Framework for local leaders to engage with
new residents

Trainings, support, and access

NORTH

DG kO'I.O ‘ Commerce

Be Legendary.

BENEFITS TO YOU

e Contact and relevant information about leads

* Email templates

e Library of Resources including:
Major employer contacts
Real Estate Agents and Property Managers
Moving companies
School and educational resources
Links to ND Tourism’s “Things to Do” pages
Information about incentives and programs
to “Sweeten the Deal”

e Statewide Support




IF YOU GOT CALLED
UPON TO GIVE A TOUR
OF YOUR COMMUNITY...

nere wou
nat would

nat woulo

d you take them?
you tell them?
you show them?




WARD COUNTY (Example) Dakcta | -

OPEN JOBS » 1,461 Open Jobs

» 37% Require HS Diploma or Equivalent
ﬁj = 44% Require No Training
= 32% of Open Jobs Pay $30+/Hour

Not Working
718

| ABOR FORCE Active1I;e4$u mes

See more Labor Market Information for Ward County



https://www.ndlmi.com/admin/gsipub/htmlarea/uploads/lmi_apwardcounty.pdf
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WARD COUNTY (Example)
TOP 5 INDUSTRIES

Healthcare
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To my North Dakota Association of Counties
Friends and Neighbors...

Patrick Bertagnolli, SHRM-SCP
Executive Director
Job Service North Dakota

Contact: patbertagnolli@nd.gov
M. 701-328-3113




